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II\IDTAN COUNCTL OF AGRICULTTJRAL RESEARCH
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F.No.A. Extn. 4 / I 4 1201 8-AE-lll

To,

Date: 09.03.2021

The Director
ICAR-ATARI
Zone-I to Zone XI

Sub.: Implementation of 7'h CPC pay scale to the employees (Technical,
Administrative and Scientific) working at the KVKS which are not administered
by ICAR but for which ICAR has the liability for payment of salary.

Sir.

In accordance with the instructions contained in ICAR's Office Memorandum
F.No.FIN/24/1/2017-CDN (A&A) dated 19'h January, 2Ol7 and letter F.No.

l(4)l2Ol7-Per.IV dated 27th March,2018, the staff of Krishi Vigyan Kendras (KVKs)
under the direct administrative control of ICAR has been placed in the corresponding
pay level of the 7ft CPC pay matrix.
th. tu-" pay levels of the 7e CPC recommendations are now being extended w.e.f.

01.01.2016 to the eligible staff of those KVKs which are under the administrative
control of State Agricultural Universities (SAUs), Central Agricultural University
(CAU), Central University (CU), Deemed Universities (DUs), State governments,

Public Sector Undertakings (PSUs), Non-Governmental Organizations (NGOs) etc.

The approved replacement of pay scales of the staff in KVKs is as under:

1.

2.

Post No. of
approved
strensth

Approved Pay Band and
Grade Pay in 6'h CPC

Approved Pay
Level in 7th CPC

Senior Scientist /
Head KVK

01 PB-4, Rs.37400-67000 +
RGP Rs.9000

Level 13 A (with
rationalized entry
oav of Rs.l3l4ooA

Subject Matter
Specialist (T-6) *

06 PB-3, Rs.15600-39100 + GP

Rs.5400 (Recruited on or
afrer 29.03.2011)

Level 10

PB-3, Rs.15600-39100 +
RGP Rs.6000 (Recruited
before 29.03.2011)

Level 10 (with
rationalized entry
pay of Rs. 5i7ool-')

Programme
Assistant/Farm
Manaeer (T-4)

03 PB-z, Rs. 9300-34800 + GP
Rs.4200

Level -6

Assistant 01 PB-2, Rs.9300-34399 + GP

Rs.4200
Level -6

Stenographer Gr III 01 PB-1, Rs.5200 - 26296 + GP
Rs.2400

Level -4
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The revisions are permissible as per scales of different positions prescribed in ICAR.
Any enhancement in respect of pay revision over the ICAR prescribed scale will be

borne by the host organization. The tiability of ICAR towards payment of pay and

allowances will, however, be limited to pay scales as for KVKs under ICAR [nstitutes

or actual whichever is less.

This issues with the approval of the Competent Authority.

""""m'(

(Balraj Singh)
Under Secretary (AE)

Driver (T-1) 02 PB-l, Rs.5200 - 20200 + GP

Rs.2000

Level -3

Skilled Support
Staff

02 PB-l, Rs.5200 - 29269 + GP

Rs.1900
Level -2

SMD's letter No. 4/17/201g-AE-lll dated 24'02'2020

wilt be applicable for revision of pay scale of Sutirrt Uottq Sprtiolffi
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INDIAN COUNCIL OF AGRICULTTJRAL RESEARCTI

DIVISION OF.4,GRICULTURAL EXTENSION
KRTSHI ANUSANDHAN BFIAVA}{-L PUSA. NEW DELHI I IO O12

File No. A.Extn. 411712019-AE-III

To,

Dated: 24.02.2020

All VCs of SAUs.
All Secretary/ Principal Secretary (Agriculture) of StatesfuTs

Dear Sir,

This is itt connection with the existing anomaly in the pay scale of SMSs working in
Krishi Vigyan Kendras (KVKs) under Indian Council of Agricultural Research (ICAR) and
the State Agnculture Universities (SAUs) and also for adoption of revised pay scales of the
-rh ^/ Yav Lommrsslon.

It has come to notice that there is an issue about the pay scale of SMSs in KVKs
under SAUs. tn this regard, it is explained here that ICAR in its order dated 29.03.2011 for
the first time had provided Rs. 5400/- Grade Pay for the SMSs working in KVKs managed by
ICAR [nstitutions. It resulted in two implications for ihe SAUs. One, the order will not affect
those SMSs working in KVKs of SAUs recruited before March 29,2011 and if SMSs were
appointed in the Grade Pay of Rs. 6000/- they may ccntinue to get related promotion and
other benefits tluough CAS. Second, after March 29, 2011, if any SaU opts to continue
deputing/recruiting SMS with higher qualifications than that of SMS and at par with teachers
in the Grade Pay of Rs. 6000, then in that case, the liability of ICAR will be limited to pay
the salary benefits as admissible for Rs. 5400/- G'rade Pay only and the consequential
additional amount will be required to be bome by the University/State.

The 7th CPC is agreed in principle but, will be implemented only after availability of
tunds which is being pursued with the Ministry of Finance, Government of lndia.

This issues with the approval of Competent Authority.

Yours Sincerely,

\ ,lc\ -l,
Nr-*f"JF^]1----

(Niamrta Sharmil
Deputy Secretary (AE)
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lhu [)rreci(,$,pfojLtcr I)ir$tors of l( Al{ Rc.starch InstitutcsNll('slltroiecr
l)ircclrrrirt.'s l)ure&us

Sulrjctr :- Rcvlsion of Pa1. of scientists of lcAR in lighl of scheme of rcvision of prt
of ao.shers in llnircrsities notified by llIHRD vide trotiticrlion dtted
02.11.2$17 follo*ing revision of pay sceles of Ceatml Governfisnl
cmplol ccs on rtcommtndrtioos of VIlth (lPC'

Sit.

I artr ilirccrctl rcr stat€ thal lnriian Council ol AgricultLrral Research {lc,'1R) has

Jeridcrl r.r rcvise thr pa1, scalc's oi scicnrisrs in liglrt ol'scheme ol'revisitln of pay ol
reitehcrs in l joiYcnitics notilierj hy Mt{Rl) r'idc notilicalion :\1(). l'71201 5't ,.1l( I } .laled

0l.l t l0l7 tirlkrr,r'ing revision of pay scales ot'Central (iovcmntent emplolecs on 
'he

Ieconnrcritht ions $l'rhc Vilth CPC. as acceptdd by thc Govemnlcnt of lnd'a l'he

rer isr,.l 1.;rr squlcs nnd crthcr ptolisions arc :rs under:

2. Rcrision of l'sv Scales:

l.l I hc rcr iscd pay scalcs shall r*L cxactly similar t<.r thc rcvised pay sculcs gircn us

per lh€ \{r{} llRD lcircr dltcd l)2.11.2017 syictll in uroordan.'e rvilh tlrc cquation

i^-tr.ccn tlrc tristing pny scales in casc oi lC.{R SciL'ntists and thc parv scalcx applieablc

1() Ldachrrs under lhe t.G(l t'rarnc*'ork inrrne<liatel1. betbrc (ll'{}l l0l6' and no deliation

is lllrt*td.

:.:. l:\,r tl\atirrn olpuy ol'scienrists in the P$.r }vlatrir as on (ll.0l.l0l6. lhe eristing
pr\ rPa-\ in thc ttay lland plus R(iP) in thc pre'revised slruclurc as on .ll'12'2015 shall

Lc-nrutripliud b1- a laetor af 1.57. l'hc iiliurc so arrived tt is to be kxated in lhe Rcscal'ch

l..cr,el c.rrcsgimting to thu Scicntists' Ply Iland and IICP in the nc*' l)ur I'latrix
(,.Lnnr\ur( - 11. li a Ccll idcnrical with rhe ligurc so arrit-ed at is availahlt in thc

.lppt.opr;rr(, Rcscarch l-cl.el. rhat celt shall br thc Rcrised Pay: txherwise. tha dext

trighci C ctt ir llul Rcsearch l.91el slall be thc Rcr iscd l'ay of lhc Scicntist. Il'thc ligurc'

arii\'c.l at il rhis nranner is less than thc first Cclt in tlrat Rcsearch l.,evcl. thgn thc I'ar'

shall hc tircd xt th!'tir$t('cll ot that Rcscatch l.crcl-

ll !r srtr[ti(rn rriscs rvhcnsvcr more than lwo slascs arc bunchcd togethcr. one

.rdr.lirional ilcrcmcnt cqual ld -19i, rnal bc girrn lbr cvtry two stagcs hurtched, ilnd pa;;

lir*d in th* subse,";ucnt Cell rn thc l'.r1 !\'latrix-

Deted: Marcha]a20l8

KRISHI BHAWAN. NEW DELHI-I IOOOI

F. No. l({}/2017-Per.IY

lir
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?,3 The revised pay scalcs ars as ufiJrr

2.3.1

. i Revised pa. 
:

- in-inl'it]*it'nrisr (ar Ecsd;"h 
'icrcl lo r,.irh 

:

_ l_.{iqlqlial:{_i:n!ry pr} (,1'Rr. <7.7orr _r

7000/. in P[] Rs Scienrisr (ar Rcsr.:iiiti l..crcl !l rirhScientist (at R(jP Rs.
I _5.600 * 39. 100/- ralitxulized ol- Rs. ('$.901),- ) :

Sr. Scientisr (al RGl, Rs. Scicntisti Sr sciJiiii'r iar iiJsJJrir,
: 8000L in IIB Rs I 5.6ff) - 39. t 00i-) ; l,cvel ll rrith rationalizcd (ntr.\ fr\ ()l

Rs.79.8(D.-)
Scientisti Sr- Scientist
9000j- in PB I(s 37.400,

Principal
10000/- in

l-loDr'lloRS;Project
RCP R5. I fiXX),,- in

Scientisr (ar R(;1, Rs.
PB Rs 37.400 - 67.000,,-) [4 rrjth ratiunalized cntr-r par ot' I{:.

1.44.1fr)r-)
iinnliitrnt,r,"rre"r ?rx:irrin:rto:l (irr
Re*-hrch l.c.vul l.l uith ratirvru!izcJ
lltE-pryil' B s. l,L.!"'_2.Q!:_--l _ .
Pruiect l)irr.rror.'l)irciitir;,{tii-r;,,,r
Dircctor (icueral at l('.,\R lltlrs,'.toinr
Dircctor ot l,.\RI. lVRl. Nl)Rl. ( ll;t.. &
NAARr\'t (at llosc.rLh Loci i-l rirh
rationaliTcd erttq ps) ol Rs. I.J.l.lt)rl -t

(at RGP Rs. Scicntisti Sr. Scisnrisi 
'iir -[.,scarch

67.0()0/-) l.evol l-i.\ *irh rationalizud L,n[r\ px\

Crxrrdinakrr {at
PB Rs 37.{00 -

2.3.2

67.OAO|-

Projcct ,'Dirc"tt<r r\ssistanr
Director Gcneral al tCAR I lqrs;.loinr
Direcror ot'IARI, lVRl. Nl)Rl. Clt;l.l
& NAARtvl (at RGP Rs. t00(X)r- in
PB Rs.37.-1ff) - 67.{XX},ir

)iational Fellon (at RGP Rs.
in PB Rs 37.400 - 67.000/-)

Depuv Director Cencral
(Fixed)

\alionul Fellol' (at
ruith rationatiz-erl
1.44.1(x),'. )

l)cpuly
( Iji\ed)

lisscarclr 1.r'r e I i+
cntrl po\ ol' {is

Gcncr:rl iis. l.l0-ux).,-

Din'ctor (NAARI\.|. l'lyderabad) Rs.
Revised Per

Dii"":r,lr -i \unlT' i-t.r,1..;,5ru , 
'a.75000i- (Fixcd) 2.I0.(X)0,/- (ritcdl

I)irccrors of t.\Rl. tVtf t. :lilnt * 1 f l,t,

5.000r- (Speciol al16*ance 1

Rs. ?.10.(xi0i {fi\cd, plus Rs. -i.(,0(t.,-
( Spr;.,cial alionorrcc)

proressoi Ai." 7.i.txi<ir-f iti*";1 |iational l)roll'ssul l{s. 2.1()-000.
( l. i r{,:d )

&
Rs.

Scientist (at RGP Ri.

Dirru*ron ol' IARI. Ml. NDI{i
CIFE Rs. 75.{X$r- (Fi.scd) plus

Rs.

Page 2 of 6
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l., lmrrlcmentalion Dalc:

lhe date of implcnrentation ol'thc ittxrve revised pay shall be l" Januarl- 2016.

,1. Incenaivcs f.or hiFher oualifications:

Ihc incentitc structure is buih-in in the pa]. struslurc itself *'herein those having

ir'l.Phil or Ph.D. dcgrce or olher higher qualilications rtill progress lasrcr undcr CAS.
'l hcrclirrc. there shall be no incentives in the ibrm of advance increments ftrr obtaining

thr.' ticgrcr"'s ol l\{.Phil or Ph.D or other higher qualitications.

S. I).tc 0f lncr.mcnt:

,i.l lhu annual incrcmcnts to each scicnlist would ntovc tlp in thc satnc Rcscarch

[.evcl. s'ith a scicntist nroving liom thc cxisling Ccll in thc Research l.cvcl m rhe

iurnrcdiatc ne\t Ccll in the satne Researoh l,cvel

i.: 'l hcrc shall he tsrr dates fbr grant of inerements namel,*-. l" January and l'r .lul1'

ot'crcrr 1r'ar. instcixl ol' c-xisring datc ol- l" .luly. pnrvidcd that a scicntist shall be

cnlillril to only ont annual incremenl on ciiher one of these llvo dates delxnding on the

d te ol' apJxrintment or Lsv-'ssmenl prom0ti<xt.

6. Firrtio[ of rrav oI Promolion :

Vr'ltcn an indivitlual g.ts a pronlolion. his,'her r*-w pa!'on promotbn n'ould be

fixctl iu ths Pa,v IVIotrix as tbllons:

. On promotion. rhe xientist rvould bc given a notional incremcnt in his existing

Rescar.-h Lclel of Pay'. hy moving him.'hcr to the next highcr Ccll at thai lcvel. 'Ihe pay

shoun in this Cell qould no* be locared in tbe ncw Research [,evc'l coresponding to the

posl to which helshe has been promoted. ll a Cell 'identtcal rvith that pay is available in
lhc n\jrv lc\cl- lhat ('cll shall be the rxsw pily-t other*-ise the ne:tt higher Ccll in that lcvel

shall be the new pa) ol'thc scientist, lt'thc pay.' arrivcd at in this manner is lcss than rhe

Iirst (',:ll in the neu ltvcl. then the pa1 shall bc lixed at the lirst Cell olthat level.

7. Alkrwances for Sciqntbts in ICAR:

As pcr Deplt. o1' Expenditure'. Ministry of l'inance lD Notc No. l(6)iE.lll
lli20l? dated 20.0j.2018. revision of allowances including NPA shall nol bc made at

prcse:rt. and the sonc rvould be takcn up f<rr consideration onlrv after alloxatrces are

rerised h-r \1:b HRD in case of teaehcrs ol'I rn.ivorsitigs:'Cullcges under tj(;(' liame*ork'
Thcn'li'rc. all allos.ances qill continue to bc paid at thc exisling pat sttuclure. as il'. thc

ply had not treen rcviscd with eil'ect ftom U 1 .01 .1016.

8. Agc of Superlonuation:

I hc cristing ago ()l supcrannuatior o': l(:AR scientist is 62 1'ears and thc same
\\ ill continue.

Pate 3 of 5
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9' J0oi ol- thc ;rtldiri.nal tinancial irnpacr would bc mer b), l(.,\R li.nr irs rrrr n
res()urccs-

l{r. An undertaring shalr hc taken riom evrr,, emplorce tcr the cl'r'cct thal :urr c\ccsspa)ment made on .ccount .l' incr:rrcct lixation ofpay in rhe reviscd Rcsr_,lrch !,ir r crrl
or gtaot or' inapp'repriole Rr'su.arch Pay. Leve I and lra., Cells or iilt\ olhr,r .r..l. ;.,,,.. ,r"ui
matle shall be adjusred againsl the l'uture pa.trncnls <Jue or.rthcrrtiic ro thc hencliciilr\ .

l l. Appnrpriatr- action may be taken [* rcr.isc the pa]. oi thc scicnrists ;* rrrc
hlslitutcs a-s pda lhe t('rlns and conditions lJitl dorvn herein .rn.l in recordarrcc $irh lhe
instructions issued h]' (iovemnrcnt trf lndia tiom tinrrj to tintc ar:cl ltr consultrlti-,rr r,,rtlt
the concemed Inremal l--inlnce Dir isioulrnir .

.. _. Thi:l issues rrith thc approval ol ('onlpclcrtf Authoritl tier r:oncurrcrrcc o!. 1)cfl,,oli Expr'nditure. Minislry ot l.'inuncc vide lD Nrrte No. ltt,l,t,.ttt ll lrliT J,rrtLi
20.0;.?0t 8.

Copy to:
L PS to ]\linister ot';\gricullure' & ]:armers' \I elt'are
3. seerera[. Drptt. olExpcndit,rc. ilrinisrry or'r;'inancc. Norrh Brock. \er. I)clhi.3. -secn:rar!. Dcpr. of Iligher F.ducation. Mlnisrry or'IRr). shusrri fjharrn. Ncrr

D€lhi.
4- Secrettr-!. DnPl'. North llloek. \crv Dclhi.
5. PSO to lxi. l(]AR/ PlrS ttr Secretarv. ICARi PPS ro AS&t.A. l)t1Rl:rl,pS tt, .tll

DlXis
6. tlircoor f l'p
7. Dire(or (IASRt)
8. PD. DKM.A, fur I('.\R wehsite
9. r.is (P)
10. c-(iotemance Dilision

taithiirilr.

Page 4 cf 6
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INDIAN C,OUNUL OT ACRICULTURAL RESEARCH
KRJSlll BHAVAN: NEW DELHI

outra rh.19t*, DtrF No. FINI2.411/2017-CDN (A&A)

() f FrC E I!-E-!,1ORAN DUM

SUB: Pay revision of employees of Ouasi-Government &gnizations Aulonomous

Orgrnizalions, Statutory Bodies etc. set up by and fundod/conlrolled by tlx Centnt
Covernmen!- Cuidclines reg.

Thq Govt. of tndia, Ministry of Finanec (I)epanment of Expenditurc) bas issucd ordcrs
rcgarding rcvision of tho pay scales of the Cenlrirl Govt, cmployees on the hosis of
rec$mmctHtalioo of lhe Scvcnth Ccntral Pry Commission as accePted by tlre Government of
lndia Norilicarion No. G.S.R. 721(E) daled lhe 25'h July, 2)16, Resoludon I.lo. l-Z2ol6'IC
darcd rhc 25th Julv. I)16. oM. No.l-5i2016-lC dared rhe 29'i Julv, m16, oM No.l-6/21-rl6-IC
(Pr.; dared rhe 26"' s€pr. A)16. oM. No.l/2,'2016-E-ll (B) datei thr 46 Nov, Z116 ard its
subsequcn( cxlcrlsion trl Aut,rn r,rxlus &rdics vide its OM. No. l/ftrO16-E.IIl (A) &ted the l3't
Jan,20t7, As approved by the Competeo! Aurhotily, the above Notification, Resolulion arx!
OMs havc bcen posied on the ICAR Web-Sirr \L!ay-ifAf,o{&i! for informadon, guidancc ud
nccEssary action. The abor.e orden can alstr bc viewed or downloaded, if ne4cssary, ftoo the

Web-site www.finmin.nic.it of Minisry of Finance. Depanment of ExpeDditure.

l. Thr abovc orderVinslructiom will be applicablc only in respect oI Group 'A', 'B', 'C' &
'D' employcr:s of adminisrative, tuchnisal and supporting staff of the Coucil excluding
vcir:nti{ic personal who are covcred under UCC pay scale and will also excludc the
imptcment:rtion of thc revisions of thc 7i Pay Commission for the cmployees being supponed by
the ICAR working in thc Srare Agricr.rltural Uoivetsity sinc€ licveral Stulc.s hrve to taLe lhc
tlecision regarding rhc 7t Pay Cornnrission recommendations fo, their respeclive Stao
fu ricrltural Univcrsit ies.

i. -l'he paymcnl of anears ard rcvisr-d pay on lhis acc'ounl will howcner bc subject to
specific budgctary pmvision by the Council, which will be communicated liepararel-v in due
coursc. jS"'

Gutrlts ArYr)
Sr. Fla:ncc & Amttr. Olllrtr

Ill$trlburior:

I ICAR ltcse.rctr lnsdrutcs ets-

L Dire'rrlors/Joinr Din:srors/Projcct Directors of all Resclreb lrrtitute*/Projecl
Director.rles and Nationsl Rescarch Centres/Bursaux

2. Projcct CoordinatonvG)o(linared Ruscatch Projcclyzooal Projeal Direcrors.
l. The Finarrce & Acots. Officers tlf all Research lnslioles, Project Directoratcs and

National Re:iearci Ccntrqs,
(bn(d...2-
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ll ICAR Headquertrs:.

1. All Ofiiervseclions, ICAR, KJishi Bhavan, New Dethi includiog Krishi
Anusandhan Bhavan I & lI, NASC. Pusa, New Delhi.

2. 
^m 

(CDNyADG (PrMyPD. DKMA
3. Chairman, ASRB
,1. NC. NFBSFARA
5. Direc:ror (DARE)
6. Dy. Stcy. (Admn./DS (GAC) i DS(Cash)
7. US (AIUS (Cash)
8. PSOtoScretsry, DARE&DC. ICAR/rPStoAS&FADARBICARI/ PPSto

Addilional Sccreury. DARE and Secretary, ICAR
9. lnchargc. ARIC, DKMA, KAB-I Pusa, New Delhi-12 for placing the OM io the

ICAR Web-Sile.
10. Secretary. CJSC (Staff Sidc)
I l, Guard file
12. Sparc copks.l0


